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Strategic Review Underway as part of Amalgamation of Entities

Staff members listen attentively to a presentation by Mrs. Lisa Packer Chang, Human Resource and Organization Development Specialist
and Henry Williams (seated), Executive Director of Focal Point Consulting Ltd. The presentation was an orientation to the Strategic Review
of the both entities, currently being undertaken by the consulting firm.

H

aving received Cabinet
approval in August 2016,
the Real Estate Board and
the Commission of Strata
Corporations are moving forward to
amalgamate, with a strategic review
of the entities now underway.
The review began with two
orientation sessions by consultation
firm, Focal Point Consulting Ltd on
March 8 and 9, to introduce themselves and acquaint staff with
elements of the review process,
including their terms of reference,
methodology, data requirements
and reporting process. Focal Point
Consulting Ltd, started in 2002 and
has offered a range of business and
institutional consulting services to
entities in the public and private
sector.

The entities lobbied the government to this end, based on the
current challenges of operating separately. The entities sited at least
four operational limitations including the need to operate separate
accounting records which must be
maintained and audited separately.
Other operating challenges include
the cost of preparing separate annual reports, staffing and task duplication and the cost of operating and
maintaining dual databases.
The Real Estate Board was
established in 1988 under the Real
Estate (Dealers and Developers) Act
to ensure the professional and
ethical conduct of real estate dealers and salesmen via registration,
and now training. The Board is also
responsible for monitoring develop-

ers of development schemes of six
or more lots/units, in an effort to
protect the interest of purchasers,
particularly in pre-payment arrangements, and increase the chances of
viability of such schemes through to
completion.
Additionally, the Real Estate
Board assumed responsibility as
Registrar of Timeshare - mandated
to consider all applications for
licenses and monitoring compliance
with the Timeshare Vacations Act,
which became operational May 1,
2016. It is also anticipated that the
Board will assume responsibility for
the regulation of Gates Communities and Townhouses.
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CEO’s MESSAGE
Sandra Watson, Chief Executive Officer

T

he first quarter of the calendar year has gotten
off to a very eventful start and there many positive developments we can point to. Of course
the most consequential of these is the Strategic
Review of the Entities as a part of the merger process.
Having gone through our usual meticulous procurement
process, we are confident in the ability of the consultants to produce a worthwhile, insightful document which
will provide the information necessary in furthering the
journey towards amalgamation.
In March we rolled out year-two of courses at the
Real Estate Training Institute and are well underway to
the roll-out of our Continuing Professional Development
courses. The Board has long felt that it is our responsibility to ensure that our practitioners remain sharp and
conversant with the ever-changing industry. I am certain
varied course options we will be offering, will be exposing persons to new(er) aspects of the real estate industry.
Reminder letters for Strata Corporations, Dealers, Developers and Salesmen have been sent and our
practitioners should be in receipt of these. I urge persons to pay careful attention to the information shared

therein, and make the necessary arrangements to pay
any and all outstanding fees. Those who have outstanding AML courses, please ensure that you take advantage
of the next available opportunity to do so. Finally, we
have reminded persons about the option of dormancy
should they chose not to practice during this financial
year.
We are also pleased to have completed and published our Best Practice Manual for Developers. This is
a comprehensive document which covers a range of
subjects relating to Developers and Developments. This
document will be of tremendous value to any developer
and we encourage you purchase a copy from our customer service at a minimal cost of $300. This manual
will complete the set of guidance manual for the industry. The other two manual available are the Purchaser's
Guide to Strata Corporation and the Real Estate Buyers'
Guide.
The Commission of Strata Corporations will hold
a public forum to discuss any and all matters relating to
the Commission and the Registration (Strata Titles) Act.
Based on the history of non-compliance with various elements of the Act, it would serve strata unit owners and
members of Executive Committees well to be present at
this Forum. It will be held at the Girl Guides Association
of Jamaica on Thursday April 13.
In closing, I look forward to the continued support of our clients and stakeholders, especially at this
crucial point as we seek to improve our own service delivery, and that of the industry.

Strategic Review
(cont’d from cover page)
After twenty years of consultation and legislative work, the Commission of Strata Corporations was
formed in 2010 as a result an amendment to the Registration (Strata Titles) Act. The Commission shares a
Board of Directors, administrative office and CEO with
the Real Estate Board. Its primary responsibility is to
monitor, regulate and supervise the functioning of
Strata Corporations. It also facilitates dispute resolution between Corporations and proprietors.
In expressing her support of the merger, Chief
Executive Office, Sandra Watson noted that “now is an
opportune time in the history of both the Board and
the Commission to undertake the merger and to redesign its systems to ensure that the entity can offer
improved and more efficient service to its
customers. The streamlining of the entity is vital as the organization takes on new areas of responsibilities.”
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Year-2 of RETI courses
Underway

We continue to believe that
the standard of the course content
and their delivery is of a significantly
high standard, which will ensure the
competence and skill of our students
and graduates.
- Sandra Watson, CEO

Visit the COURSES section of

www.reb.gov.jm
for course dates & times, requirements,
deadlines and registration dates

P

ersons interested in formally entering the real estate
profession will have the opportunity to begin the
process with The Real Estate Training Institute
rolling out year-2 of its courses starting March 3.
The Institute, which is owned and operated by the Real
Estate Board, is the provider of qualifying courses for registration and licensing as a Real Estate Salesman or Dealer in
Jamaica.
Since its inception in 2016 there have been five (5)
salesman courses, with two-hundred and thirty-five (235)
persons being trained and one dealers’ course with twentytwo (22) persons trained. Anti-money laundering training,
which is required of all practicing real estate professionals, is
also hosted at the location. The Institute also provides courses in Property Management and the Local Land Law Examination.
The Real Estate Board is mandated by the Real
Estate (Dealers and Developers) Act to ensure the ethical
and professional conduct of real estate professionals and to
protect the interest of the public, in real estate transactions,
especially those that include pre-payment arrangements.
The Institute is the fulfilment of a long-term strategic
objective of the Management and Board of the Real Estate
Board. Chief Executive Officer, Sandra Watson has a positive
assessment of year-one and a confident outlook for the
upcoming year. “We are pleased with the response to the
Institute and the student up-take for the courses in its first
year. We are confident that we can build on that, based on
our own assessment and the feedback of our students and
clients,” Mrs. Watson explained. “With the introduction of the
Continuing Professional Development, we will eventually roll
out additional courses including those in timeshare and
strata-related courses. We continue to believe that the
standard of the course content and their delivery is of a significantly high standard, which will ensure the competence
and skill of our students and graduates,” the CEO added.
This year’s slate of courses will include five salesman
courses, one dealers’ course, one property management
course and continuing development courses. The Salesman
Course will be provide part time, full time and day release
options to offer flexibility to its students.
Persons wishing to apply to participate in the salesman course, must have at least four CSEC or CXC General
Proficiency subjects, grades one through three or four GCE
O’level passes - which must include Math and English in both
cases. For admission to the Dealers’ Course, applicants
must have successfully completed the Salesman course and
registered as such for at least two years. Additionally, they
are required to be employed to a licenced Dealer for at least
eighteen months within the last two years.
Interested persons may contact the Real Estate
Training Institute or the Real Estate Board for more information about course dates, times, deadline for applications,
course requirements or fees.
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Daily updates & posts
Local & International Real Estate News
Photo updates of all activities & events
Real Estate Tips and Quotes






Information for practitioners
Radio & TV Public Service Announcements
Videos
...and much more

www.facebook.com/Realestateboardja/
Real Estate Board/Commission of Strata Corporations
REB & CSC Manuals & Guides

A Buyers Guide to
Strata Corporations

$300 each

Available in the reception area

Real Estate Board’s
Buyers/Sellers Guide

Best Practice Manual
For Developers
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1. Members of #TeamREB after participating in the 2017
Sigma Corporate Run, February 19, 2017
2. Senior Inspector, Cresfroid Brown speaks to a Justice of
the Peace during a Training Seminar for JPs at the Sandals
Ochi Resort on Friday March 10, 2017
3. Human Resource Officer Gail Dandy Newell accepts a
gift from Dadrie Cameron-Hyde of Sagicor.
4. Former Corporate Planning Analyst, Dwaine Forbes
accepts a send-off gift from CEO, Sandra Watson, Friday
January 27, 2017
5. Audit Inspector for the CSC, Mercede Scott makes a
point during the Annual Returns Workshop, March 24, 2017
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After three years of faithful service,
Corporate Planning Analyst

Dwaine Forbes
Has moved on.

The Management and staff of the Real
Estate Board/Commission of Strata
Corporations would like to use this
opportunity to thank Dwaine for his
sterling contribution to the entity over
the past three years and wish him much
success in the next phase of his professional life

Walk Good!
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CEO Offers guidance to JPs

Justices to the Peace listen attentively during a presentation by Mrs. Sandra Watson at Sandals Ochi, St. Ann, March 10, 2017

Chief Executive Officer of the Real Estate Board and
Commission of Strata Corporations, Sandra Watson, is
reminding Justices of the Peace that character or reference letters should only be done for persons known to
them.
Mrs. Watson was speaking at a JP’s Training
Session on Friday March 10, at the Sandals Ochi
Resort, in St Ann, put on by the Ministry of Justice. Other persons making presentations were Executive Director of National Integrity Action, Professor Trevor Munroe
and Chief Executive Officer of the Companies Office of
Jamaica, Judith Ramlogan. Minister of Justice, Hon.
Delroy Chuck, also addressed the session, while Head
of Delegation, European Union, Ambassador Malgorzata
Wasilewska, gave the keynote presentation. Custos
Rotulorum of St. Ann, the Hon. Norma Walters, was also
in attendance.
Mrs Watson, who is herself a JP, told the gathering that in the case of authentication of documents or
copies, the original document must be provided and
viewed. A valid photo ID is to be provided to establish
identity where signatures are being witnessed.
In addition to writing character/reference letters

or authenticating documents, there are a number of
other circumstances in which the services of a Justice
of the Peace may be sought by Real Estate professionals or a proprietor engaging with the Board or the Commission of Strata Corporations.
A JP may also be required to sign warrants for
search or arrest, to sign declaration of service of notice
to proprietor when applying for the Power of Sale, to
witness signatures for court documents and to write a
letter as proof of address for Salesmen or Dealers.
Finally, Mrs. Watson impressed upon the group
of approximately 200 JPs, to use their position and influence to assist in educating the public on their rights
and responsibilities under the various pieces of legislation which govern the entity – the Real Estate (Dealers
and Developers) Act, the Registration (Strata Titles) Act
and most recently, the Timeshare Vacations Act.
The office of a Justice of the Peace is a voluntary one and therefore JPs are not allowed to charge or
accept any reward for services performed in that capacity. To qualify for the office, every JP is required to complete a period of training before he/she is commissioned into office.
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Genie in a bottle
$30,000
“An old man was on his deathbed. He wanted badly to take
some of his money with him. He called his priest, his doctor,
and his real estate agent to his bedside. “Here’s $30,000
cash to be held by each of you. I trust you to put this in my
coffin when I die so I can take all my money with me.”
At the funeral, each man put an envelope in the
coffin. Riding away in a limousine, the priest suddenly broke
into tears and confessed, “I only put $20,000 into the envelope because I needed $10,000 for a new organ.”
“Well, since we’re confiding in each other,” said the
doctor, “I only put $10,000 in the envelope because we
needed a new MRI machine at the hospital which cost
$20,000.”
.
The real estate agent was aghast. “I’m ashamed of
both of you. I want it known that when I put my envelope in
that coffin, it held my personal check for the full $30,000.”

A top producing real estate agent was strolling down the
beach when he found an old lamp. Ever the optimist, he
started rubbing the lamp and lo and behold a genie
appeared before him.
“I will grant you three wishes, but since you’re a
real estate agent and need to learn humility for every
wish you are granted, your biggest rival agent will get
double whatever you wish for.”
.
The agent thought long and hard and finally
accepted the genie’s offer. “I wish for $10,000,000!!”
“Your wish is granted. You now have
$10,000,000 and your rival now has $20,000,000”
“I wish for a vintage Ferrari!”
.
“Your wish is granted. You now have a vintage
Ferrari and your fiercest rival now has two vintage Ferraris”
.
“You have now used two wishes and only have
one left. Choose wisely. What is your final wish?”
“I wish I could donate a kidney!
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tings and finishes) and new construction
(incremental). A maximum of $850,000 per borrower will be provided with loan tenure of between six
months to five years.


For the 2017-18 financial year, the NHT plans to
write more than 8,000 new loans at a value of
$17.8 billion. A significant portion of the solutions
to be delivered by the NHT will be aligned to the affordability levels of persons earning minimum wage
to $12,000 weekly.

NEW POLICIES FOR JULY 1
 Loans to purchase land (house lot loans) will be increased to $2.5 million, from the previous limit of
$2 million.

HOLNESS ANNOUNCES NHT
'GOODIES'

A

lthough saying they are not just ‘goodies’,
Prime Minister Andrew Holness kept to
tradition yesterday and, like other heads
of government before him during Budget Debates,
reeled out a list of new benefits for contributors of the
cash-rich National Housing Trust (NHT).
They include:
 - A Housing Microfinance Initiative to start on April
1, and which is targeted at the vulnerable segment
of the population. The Housing Microfinance Initiative will provide unsecured credit to meet the demand of low-income households. It will allow people
to repair or improve their existing homes or build
their own homes.


Starting April 1, the NHT will provide funds to other
institutions for on-lending to current and new contributors to meet specific needs such as titling,
infrastructure (upgrade or new), utilities installation,
construction preliminaries (for example, valuation
report, surveyor’s ID report, quantity surveyor’s
report, housing design, approved building plan),
completion (of different stages – whether of a building or section of a building; or to install fixtures, fit-



The NHT will improve its benefits to persons with
disabilities. Grants will go to NHT mortgagors with
disabilities or who reside with, and care for, a family
member with disabilities. The grant is to be used to
retrofit/upgrade the dwelling to make it suitable to
serve their needs.



A special incentive will be made to eligible contributors who wish to purchase scheme units. Subject to
affordability, the NHT will offer 100 per cent financing for all the housing solutions it produces.



NHT’s home improvement loan at $1.5 million for
each contributor is to be increased. Each eligible
contributor can access up to $2.5 million, and $5
million jointly.



The NHT will implement policies to ensure that any
individual contributing for seven years or more who
meets the NHT eligibility requirements is able to
access funding to allow him or her to purchase, at
minimum, a studio unit.

The PM reeled out a list of new benefits
for contributors of the NHT
Source: The Jamaica Gleaner. Page A2. March 22, 2017
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oped by real estate tycoon Bruce Makowsky.
"This home was curated for the ultimate billionaire who
wants the best of everything that exists in life," he said.

.

"Until now, the ultra-luxury market was void of homes
that even came close to matching the level of megayachts and private jets that billionaires spend millions
of dollars on every year."

America's most expensive home
boasts $250 million price tag

In addition to its internal square footage, the property
boasts 17,000 square feet (1,580 square metres) of
entertainment decks and an 85-foot infinity pool.
From these outdoor spaces, the inhabitants and their
guests can take in 270-degree views of the mountains,
ocean, and the sprawling city in between.
The list of amenities goes on to mention a massage studio and wellness spa, a fitness centre, and a four-lane
bowling alley.

T

his mansion designed for the "ultimate billionaire" in Bel Air, Los Angeles, has set the record
for the priciest home ever listed for sale in the
USA.

For $250 million (£198 million), a proud owner can live
among 12 bedroom suites, 21 bathrooms, three kitchens, five bars and a 40-seat theatre – all within a new
38,000-square-foot (3,530-square-metre) building at
the foot of the Santa Monica mountains.
The property at 924 Bel Air Road – in one of LA's most
exclusive neighbourhoods – was designed and devel-

Also included in the asking price are a full-time staff of
seven, over 100 curated art installations, a gallery of
cars valued at more than $30 million (£24 million), two
fully-stocked champagne and wine cellars and "the
most advanced home tech system in the country".
With this development, Makowsky set out to beat his
own national property price record, previously held by a
$70 million (£55 million) Beverley Hills abode.
"There are hundreds of new billionaires created each
year and they are increasingly setting their sights on this
coveted enclave of California for everything the state
has to offer," he said.
Source: de zeen. https://www.dezeen.com/2017/01/25/americamost-expensive-home-924-bel-air-road-los-angeles/
Photography is courtesy of Berlyn Photography.
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HUMAN RESOURCE

Gail Dandy Newell
Human Resource Officer

HUMAN RESOURCE
MANUAL REVIEW

M

ost people take for granted how complicated it can be to manage several
personalities, each with their own set of
expectations, requirements, opinions and thoughts as to
the ideal relationship between themselves and the
Agency. The Real Estate Board has revised the established Human Resource Policy and Procedural Manual,
to among other things, keep up-to-date with the modern
working environment, both internally and externally.
In January 2017, the Management team held a
week long review session of the HR Policy and Procedures Manual to update the document and ensure its
applicability to the current culture of the organization.
The original HR Manual, “Real Estate Board
General Staff Regulations” was developed a few years
after the formation of the Board in 1988 by founding
General Manager, Mr. John Risden. Thereafter, the policy and procedural manual was revamped in 2011 under
the stewardship of the current Chief Executive Officer,
Mrs. Sandra Watson. Mrs. Watson and her team
researched best practices in the Government Service
and used the National Works Agency as a benchmark to
develop the existing “Real Estate Board and Commission of Strata Corporations Human Resource Policies
and Procedures Manual”. This updated policy document
proved to be more robust than its predecessor, with a
wider scope. The previous manual had ten sections,
while the current manual has 16 sections. Its scope
includes:















Health, Safety and Welfare,
Equal Opportunity,
Recruitment, Selection, Promotion and Transfer
Hours of Work and Leave
Compensation, Benefits and Reward
Human Resource Planning
Performance Management
Training and Development
Communications
Work Ethics
Disciplinary and Grievance Procedures
Employee Relations and
Termination

In developing and reviewing the policy document, it was the aim of the Management Team to eliminate any ambiguity in the workplace, regarding what
was expected of employees. Having a written policy also
provides the basis on which to ensure compliance with
the regulations and expectations of the organization.
It was also the Management Team’s goal to put
in place mechanisms which would allow employees to
further themselves and benefit from provisions outlined
in the policy.
Other benefits of the HR Policy include the fact
that a well written policy will reduce any potential
conflict among employees as well as help management
to take corrective decisions and actions based on rules
and regulations; and a good HR Policy will not only maintain the wellness of the organization internally but
create a positive corporate image externally, especially
to job seekers.
It is my hope and belief that both management
and staff will continue to benefit and even more so now
from the revised document. The recommendations of
the Strategic Review will also be taken into consideration before the final sign off on proposed changes, after
which it will be promulgated to staff.
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OCCUPATIONAL HEALTH:

Common Hazards
in the Workplace

E

very workplace has hazards. As an employer,
cause health effects, such as hepatitis, HIV/AIDS
you have a legal responsibility to look after
and Legionnaire’s disease.
your employees’ safety and protect them
against health and safety hazards at work.
Common health risks
In order to manage workplace health and safety and
help prevent accidents and sickness absence, it’s im- Some of the most common health risks associated with
portant to identify, monitor and reduce the risk associ- workplace hazards include:
ated with workplace hazards.
 breathing problems;
 skin irritation;
What are workplace hazards?
 damage to muscles, bones and joints;
hearing damage;
Simply put, workplace hazards are any aspect of work
that cause health and safety risks and have the poten-  reduced wellbeing.
tial to harm.
Some hazards are more likely to be present in some How to prevent workplace hazards
workplaces than others, and depending on the work
that you do, there will be hazards that are more or less The best way to protect yourself and your employees
from workplace hazards is to identify and manage
relevant to your business.
them and take reasonable steps to prevent their potential to harm.
What are the most common workplace hazards?
In order to control workplace hazards and eliminate or
There are many types of workplace hazards, which tend reduce the risk, you should take the following steps:
 identify the hazard by carrying out a workplace risk
to come under four main categories:
assessment;
 physical hazards – the most common workplace
hazards, including vibration, noise and slips, trips  determine how employees might be at risk;
and falls;
 evaluate the risks;
 ergonomic hazards – physical factors that harm  record and review hazards at least annually, or
the musculoskeletal system, such as repetitive
earlier if something changes.
movement, manual handling and poor body positioning;
Source: Identifying workplace hazards.
 chemical hazards – any hazardous substance that
http://fitforwork.org/employer/preventing-absence/health-andwellbeing-at-work/identifying-workplace-hazards/.
can cause harm to your employees;
Accessed March 9, 2017
 biological hazards – bacteria and viruses that can
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Demesha Ellis
Data Processing Records Officer

How would your friends describe you?
List two pet peeves that you have.
Private, loyal, focused, ambitious, very supportive, very 1. People who chew gum while talking, especially in the
determined and adventurous
office or while they are giving a presentation (what is
that….).
What makes you really angry?
2. Judgemental folks; take time to get to know peopleDishonest and Disrespectful people
do not be quick to judge.
Explain your job and what the average work day is like?
I am the Officer responsible for preparing and printing
Dealers and Salesmen licence and pocket identification
cards. Hence I have to ensure that all the pre-requisites
(such as up-to-date payments, completion of the required Anti- Money Laundering Training and submission
of Employment Letters) are met before issuing the licences; In addition to updating the Real Estate Board’s
website with the current Dealer and Salesmen licencing
status. Further I am charged with maintaining the Power of Sales and Annual Returns files and updating the
Annual Returns Electronic data base.
Have you ever had or do you have a nickname and how
did you get it?
I don’t really have a nickname but my family members
and very close friends shortens my first name, so they
either call me Dem, Mesha or Demy.
What are your hobbies or what do you like to do in your
spare time?
I love relaxing on the beach and enjoying nature. I love
cooking, reading and socializing with my family.

Where do you see yourself in five years?
I see myself as a Director of Records Management Unit
or operating my dream business of Wedding Planning
and Coordinating.
What philosophy or principles guide your life?
I. Do onto others as I would like them do to me. People
are important, so their feelings matters to me.
II. Age Quad Agis – Whatever I do, I do to the best of my
ability (My high school motto that was instilled in me).
Hence, I do not believe in settling for mediocrity.
III. Nothing in life is too difficult for me to deal with and
healed good results.
If you could go back in time to change one thing, what
would it be?
October 1, 1994 is the year I would do some alterations
to. My father met in an accident that almost took his
life. Fortunately he survived but his life has been impacted immensely & lifelong scares and pain remains.
(Continued on the next page)
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Continuing Professional
Development coming for
Real Estate Professionals

P

ersons in the Real Estate industry will join a
growing list of professionals required to engage
in continuing professional development (CPD),
with the Real Estate Board set to introduce
CPD courses through its Real Estate Training Institute,
starting in May 2017. These courses are being offered
in preparation for the 2018/2019 licencing year which
starts April 1, 2018.
Practitioners will be required to do at least 20
hours of such courses every two years which will consist
of mandatory and optional courses for Dealers, salesmen and developers. Mandatory courses will contribute
eight hours while the remaining twelve hours will come
from optional courses.
According to the Board’s CEO, Sandra Watson,
continuing professional development is important
because it ensures that persons continue to be competent in their profession. “CPD has benefits for the individual, their profession and the public. While the prequalifying training exposes and acquaints persons with
the pertinent areas of their respective field, there are
certain areas that time will not allow us to explore. Also,
similar to other professions, there are new trends and

developments which practitioners would benefit greatly
from being exposed to.”
Mrs. Watson further explained that both salesmen and dealers will have the opportunity to pursue a
range of timeshare courses as well as courses related
to strata arrangements and the Registration (Strata
Titles) Act - neither of which are currently covered during
pre-qualifying training.
.
“It is my belief that professions that mandate or
encourage continuing professional development are
more likely to engender trust and confidence in the
minds of the public”, Mrs. Watson concluded.
A range of professions locally and abroad such
as nursing, law and medicine currently require continuing professional development. These are delivered in a
variety of ways which may be structured and offered in a
classroom setting as in this case, or through attendance
of conferences or affiliation with recognised, professional organisations.

Let’s Meet…(Continued from previous page)

business house level for 2 years.

What was the last book you read and/or movie you
saw?
The Greats on Leadership classic wisdom for modern
Managers; it is written by Jocelyn Davis. Davis examines
24 leadership topics, each given its own chapter. She
plumbs Shakespeare’s Henry V for insight on crisis management, Melville’s Billy Budd for accountability and
Machiavelli’s The Prince on change. Davis provides a
book of substance that is a joy to read. In doing so, she
demonstrates the relevance of the humanities even in
fast-changing 21-century world.

If you were a super-hero, what powers would you have
and why?
Let me not blaspheme but being a super-hero, I would
prevent all suffering and dying. Thankfully Jehovah will
take care of that in due time.

What is your favourite game or sport to watch and play?
I love to play & watch football (Spanish, English and local Premier Leagues). In 2013 I played for the Ministry
of Justice in the Civil Service League. My favourite team
in the Spanish league is Barcelona, English league Manchester United and local league is Montego Bay United. I
also love and did track & field and netball back in high
school (Wolmer’s Girls), the latter I continued at the

What's your favourite restaurant or fast food chain?
Don’t have a favourite restaurant but I do enjoy Mediterranean cuisine, Beruit though is the only Mediterranean
restaurant I have been to a couple of times.
What four items would you take with you on a deserted
island?
Fishing Net, Bug Spray, Flashlight & Comforter.
If you were ruler of your own country what would be the
first law you would introduce?
Three day weekend, however the forty hour work week
would have to be accomplished by means of longer
working hours.
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Invites you to a

ARE YOU:
Living in a strata, considering buying a strata
unit or a member of the Executive
Committee of a Strata Corporation
Join us to hear about a range of subjects
including:
 The do’s and don’t of Strata Living
 Maintenance Fees and by-laws
 Filing Annual Returns
THURSDAY APRIL 13, 2017 - 5:30 PM

GIRL GUIDES ASSOCIATION OF JAMAICA
(2 WATERLOO ROAD, KINGSTON 10)

